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3)EEA(Resilience)2 Connor?} Davidson (2003)
o] 7§t Connor-Davidson Resilience Scale
(CD-RISC) =72 Baek (2010)°] HiQtato] B34S
A5 o] wAd IEEEd S EF(Korean
Version of Conner-Davidson Resilience Scale,
K-CD-RISOE AAe] ARG 32he 2 F ARESH
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93 45, AXY 28, 94 28T 57 99
2ot F 258FeE FAE A 4 2
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(28.9%), 40A ool 6%8(4.4%)9] <=ol%HTable
1). AEL ojAo] 1327(97.8%), B4e] 3H(2.2%)°]
A ATAEHE vlEo] 115%(85.2%), 71&°] 207
(14.8%)°1%t}. T Qe WA 1037(76.3%),
71527k 15%8(11.1%), AF27F 11%88.2%), Bt
6(4.4%) 202 F1r} Qe ddAED St gl o
AL woktt. 2% sH2 sHAE 1219(89.6%) 0.2
7P ok, AAt olido] 11%8(8.2%), AESA} 38
(2.2%) 2= gRI=h F A4 59 ulvto] 80
B(9.3%) 22 7P Wekor, 51 ol4d~109 H|gto]
3798(27.4%), 109 o]4o] 18%(13.3%) 2.2 IARIE|A
I, 375 TAN LS AL 149 old~34 1]
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gto] 72%8(53.3%) 2.2 71 w3k, 3doldol 47

LZke o] Xl dF e

e QEISAPT 1267(93.3%) 22 7Hg wekaL, &

(34.8%), 19 mlTHo] 167(11.9%) 2= FRI=|ct. 2 UEBAPL 68(4.5%), FBAE 39(2.2%)°1 A
Table 1. General Characteristics of the Participants (N=135)
Characteristics Categories N % M= SD
(30 90 66.7
Age(yr) 30~39 39 289 29.031+4.97
>40 6 4.4
Male 3 2.2
Gender Female 132 978
. Single 115 85.2
Marital status Varried 20 148
No religion 103 76.3
Religion Christianity 15 1.1
Buddhism 6 4.4
Catholicism 11 8.2
Associate degree 3 2.2
Education level completed College 121 89.6
Master's degree or higher 1Al 8.2
5 80 59.3
Working experience as a nurse(yr)  5~10 37 27.4 527+523
>10 18 13.3
Working experience of Nursin {1 16 1.9
Care ingtegrzfted Service VVardg 1~3 72 53.3 2.60+2.06
>3 47 34.8
Staff nurse 126 93.3
Job position Charge nurse 6 4.5
Head nurse 3 2.2
) ) 300~500 3 2.2
::l]t;gj[gtei;:f beds in the working 500~800 82 60.8
>800 50 37.0
Experience in nursing education Yes 99 73.3
for the elderly No 36 26.7
Department of Nursing Science 69 51.1
The period of experience in Refresher training 25 18.5
nursing education for the elderly Course of graduate school 6 4.4
Others 35 26.0
Present 6 4.4
Elderly cohabitation experience Past 67 49.6
No 62 46.0
Q1 12 8.9
) . ) 1~5 28 20.7
The period of living with the 5-10 10 74
elderly parents
»10 23 17.0
No 62 46.0
Experience in volunteer work for Yes 102 75.6
the elderly No 33 24.4

M: Mean, SD: Standard Deviation, Etc: cetera
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Table 2. Degree of Job stress, Resilience, and Geriatric nursing Performance (N=135)
Variable Factors M= SD Range
Job stress 3.001+0.46 1-5
Hardiness 3.2810.66
Sustainablilty 3.50+0.60
Rosilionce Optimism 3.31£0.79 -5
Supportive power 4.06£0.57
Spirituality 2894072
Total 3.391+0.54
Geriatric nursing performance 3.40£0.41 1-4

M: Mean, SD: Standard Deviation
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Table 3. Degree of Job stress, Resilience and Geriatric Nursing Performance according to subject's of General Characteristics

(N=135)

Characteristi Cat ) N Job stress Resilience Geriatric nursing performance
aractenstics ategories M+SD t or F() Scheffe M+SD t or F(p) Scheffé M+SD t or F(o) Scheffé
(30 90 2.96+0.46 3.36+0.53 3.43+0.42
Agelyr) 30~39 39 3.11+0.48 139 3.37+0.56 2.78 3.29+0.38 2.91
T (.253) R (.066) D (.058)
>40 6 2.98+0.40 3.89+0.60 3.66+0.32
Gender Male 3 2.78+0.67 -0.84 3.24+0.79 -0.47 3.31+0.06 -1.77
Female 132 3.01+0.46 (.402) 3.39+054  (637) 3.40+0.41  (114)
) Single 115 2.98+0.48 -1.40 3.34+0.51 -1.85 3.40+0.41 -.026
Marital status .
Married 20 3.14+0.37 (.163) 3.64+0.68 (.077) 3.40+0.39 (.979)
No religion 103 2.96x0.47 3.39+0.53 3.41+0.42
Reliaion Christianity 15 3.03£0.31 1.83 3.356%0.74 0.05 3.22+0.36 1.78
g Buddhism 6 3.07+0.74 (.145) 3.46+0.35 (.984) 3.64+0.40 (.154)
Catholicism M 3.30+0.38 3.39+0.51 3.45+0.34
Education level Associate degree® 3 2.68+0.41 156 3.13+0.25 506 3.35+0.25 0.08
ucation leve b ) . )
completed College‘: _ 121 2.99+0.47 (214) 3.35+0.54 (008) ablc 3.41+042 (915)
Master's degree or higher® 1 3.18+0.42 3.86+0.47 3.36+0.37
Worki . 5° 80 2.91+0.45 356 3.32+0.53 154 3.44+0.41 1.00
orng expenence 5 qgp 37 3.12+048 ' abec  3.45+0.54 ' 3.32+0.42 '
as a nurse(yr) (.031) (.218) (.369)
>10° 18 3.14+0.42 3.54+0.63 3.41+0.39
Working experience {1 16 3.17+0.39 3.40+0.48 3.41+£0.41
of Nursing Care 1~3 72 2.93+0.48 1.99 3.38+0.57 0.01 3.42+0.41 0.33
integrated Service (.140) (.987) (.716)
>3 47 3.05+0.45 3.39+0.53 3.36£0.41
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BA(r=.36, p(O0DNE HHL JEHHH0] ¥2+5F

LIt AL/l 2 Z08 YEYTHTable 4).
An AEdad LIEAWS SR Awa

(r=-17, p=0489)% Ho| {R AEHAT} WG 1
Wy Hrrt £ A0 vepgdth. vl g
o AR sEd A0t SRALL FBUATL Fol31A
AITHr=.04, p=.625).

5. H&AtS] oIzt

AR AEHA
(Table 5). IARFY s AWEH F
13.42(pC00DE F93t Ao R Yeht o] 3tst
gy & 5 ok B4R Variation Inflation
Factor, VIDE 1.02 102 €% ot Sdds 719
Ea44g9 EAE 9129, Durbin-Watsongh
1.8808 4§ 7|&3to] 20 wj¢ st} =p7] A
42 0“‘: Aog 9—-}0 = E]‘

AR AEY /\(,& 19, p=. 021)9} ﬂ%%é (437,

7r38k3|A] A|38H A|lS e

p< OOD.(_D.E et o] & H9lo] 917t5 480
st dyEe 15.6%02 Yepgth 3EEEAgo] &
SFE LA7IESY $F0] w3, &

AZo h=
WeTE ke 0] fosl wokth

2% BBAY A 2

e ﬁ*ﬁﬂg%ﬁw 12735 1
3.004°02 AATITALE tiilo

Z 3t A9 ﬁ—?—(Cho & Kim, 2022)¢} 2|5 AEHA
HEr} vigsten. sRaege 5 el 33040

2 AYAHPark & You, 2020)9 Zo] F7tHEc}t &=
A detgdch FEE ory FES AnEH XY
4.06802 7H A vepdon, 244 3.508, 4
W 3314, 24U 3.284, B4 2.898 &l
Seo (2021)9] APAFANAE | R|Eo] 714 Fof B
Aot gAstlon, ol tEAF AF B BEE
7] YA HolA ARE FHoljof slnE AX]HY
o] =9k ZoF AzrEItHLee, 2020).

B AR eI7te e Frk 437 v 7]
FO0Z 340702 Uehdtt 2 el T2 &A=
Y NS AA R AEE HSARY QIS

Y A5 =43t A7 Kwon & Jang (2022)9] A+

Table 4. Correlation of Research Variables (N=135)
Job stress Resilience Geriatric nursing performance
o) o) o)
Job stress 1
. .04
Resilience (625) 1
. . =17 .367
Geriatric nursing performance (049) «.001) 1
Table 5. Factors Influencing of Geriatric Nursing Performance (N=135)
Variable B SE B t e VIF
Constant 2.94 29 10.30 <.001
Job stress -.16 .07 -.19 -2.35 .021 1.00
Resilience 27 .06 37 4.72 {.001 1.00

F=13.42, R’=0.17, Adj R?=0.156, X.001

SE: Standard error, VIF:Variance Inflation Factor, Adj R* Adjusted R?
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ABSTRACT

Job stress, Resilience and Geriatric Nursing Performance of Nurses
in the General Hospital Comprehensive nursing care service

Shim, Ye-Eun (Master, College of Nursing, Konyang University Hospital Nurse)
Shim, Moon Sook (Professor, College of Nursing, Konyang University)

Purpose: This study was to identify the effect of job stress and resilience of nurses in the
Comprehensive nursing care service of a general hospital on geriatric nursing performance.
Methods: The subjects were 135 nurses working at a general hospitals located in D city. Data
were analyzed by frequency, mean, standard deviation, the independent t-test, one-way ANOVA,
the Scheffé test, Pearson's correlation coefficients, and stepwise multiple regression with the
SPSS WIN 29.0 program. Results: The difference in job stress according to the general
characteristics is the total clinical experience (F=3.56, p=.031). Statistically, resilience showed a
significant difference according to the current position (F=3.30, p=.040) and final academic
background (F=3.53, p=.017). The geriatric care performance of nurses showed a significant
correlation with resilience (r=.36, p{.001) and job stress(r=-.17, p=.048). The factors influencing
the geriatric care performance of nurses were job stress (8=-.19, p=.021) and resilience (8=.37,
p<.001). The explanatory power was confirmed to be 15.6% of the degree of geriatric nursing
performance. Conclusion: The factors affecting the nursing performance were job stress and
resilience. It is necessary to develop and implement resilience promotion programs to control
job stress, as nurses in the Comprehensive nursing care service need to improve their resilience

and control job stress to provide a high level of geriatric nursing care.

Key words : Nurse, Comprehensive nursing care service, Job Stress, Resilience, Geriatric nursing
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