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(Kim et al, 2022). &38H 3A 52 HUAS &
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<+ TV st ITYEIIHNA BE Ad5HA
e tHSong et al, 2022). 3&9&7|H2 AF
Ho=7]ol s 18 g5 A 2B A4l
oA & 124 FAE AYL o, diHer =
< AR 8, =7 Aol oiEk g, EEE 2F
e, F2d 224 £} 502 JF A5 A 7
o] &2 AEfolthSong et al, 2022). F52=7|#
TEAE 9ot &4 = a5 Y Bluste
48 A& o]zt glom =7t A AgolMe
g JFER o|Fok= A97t got e BEoR S
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SHHO : UBM, A|esd, HFEY, Lt &2 7Y

&, ARG, Q7 go| 7ol
nRE R
.

Z7]% 31¥HCheong et al, 2022). 7+&AM] o]

o= TAQRI HEHEA Aol MEY HIALY
QrE #ole 202 AR 5, AT, 2F
g5, A7 45, AR g, I

Hsty glo] ZkEARY] Al SEE i
AR Yold a91E n=g &5 7idel B8
3ltHlLee & Kang 2018).

5 JAARRPIY = 2 AT k5o 4, 23
JTHERt ozt IV EAA Y M DA
A== A a Aot Song et al, 2022). 189 7F
3 ATt FAE e FE Y 272 o

=7, & o390 FFZ HA= 2% FE %
A& Fol gk 2=y A2olle 49l o A
Hold=rt ol F55k= AFAEE Mo 4ol
SjEEA, ol5 S5t ek TRt A7t olFof
A2 JeHChoi & Hwang, 2023). AFA1LE A=
o] Ao ZFo= AEd A, AF 4, A
24 2Hda A5 59 wtUE AT 5 TR
T 2AGE Al AYohs WFo R Wt

QItiChoi & Lee, 2017; Kim & Cho, 2018: Kim
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& Park, 2008; Mun & Hwang 2016). 7t5 Q18 &
AE ¢35t #HY Ao th=d] o]z Ul neld

FE2& Ao] ofvzt, 240 A&Hog wEEA o}
£ 8%Z oo "aAdol A= it

Mitchell 5201732 AFALEE 24 14499
T2t THE A Q917 ¢JF Q9lo] AsAg
Sto] JF= HA= LR B, olF JiQly 237 Tt
9 IAE AaM(i), HAA(links), B (sacrifice)] Al
7] Ado g 24 5 P2 AWstct. 94, &
7l&@57o] =0 7j9lo] x}x]g] ARE HFAHor
AE FAsH &t 76‘63'*% EO]%E] O]% Z}’HJ
lasto] A FALE
o] ‘AgH(fity & ZSRITHKim & Lee, 2019; Mitchell
et al, 2017). ThC &, ZRH= /iRl &, ¥
A B2ole matel AlgAlgaA, 23 U = o]
ot A FRoE FaS} RAHY Ad(links) &
Aokl g9loz g3t Mitchell et al, 2017
Song et al, 2019). BRIt E A}t 4] HF-2 7l
9] o] Ay ZAZAEE 947 A9l A7k AFF-Al
A AqUAE At d ol9] Fo AHHg] HlEsto

Aol i WETE =73, Ut o) o] B R

ol

H3 gtk Ao gz a%—;@} Ze vl

QT“)O] 7iR19] ”ﬁr
78‘—?— A, ZAH HE &4Z 3A
‘3] (sacrifice)’ o] & + 7
FFet= alo] 2 4 SItkChoi &
Mitchell et al, 2017).

=7 THeAe UReET|IE 9] 35
A A8 AT —’Fﬁga}i’ Aol =2 JF
ANH AXE 3]

g QlEn A &ojx LRI —E—HOl AtH(Song
et al, 2022). o|2I§t JZolA FZdw7]T THEALY
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1A Y Mg ke H ol

ol & Aoie FFYET|Ho| LESHL Sle
7SAE garoz A, 7jolA xpo] AEan
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U7} Ho] 43 E AR 5

< A, 7t5ALY] 9Eby B4 wE A a5,
4o, U3}t 9] # 9 AFAILES Aol
gttt

o AR, A|ES, A5do], Ayt 40 73 9
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Jo] ARAZw] VA Feke Theldiey
II. g7 Wy
1. @7 A
B A7E 3R BeA] A|aSY, AR
gol, gt o) Fol AT HAE FFe

sofstr] gt A4H ZARITolc

2. I Chat

£ AT o Ade) 2 129 Y FA At
FEolRs|ge] 2ok glom, Aol ot 4@
Q4j0] FA4H QAL 14 o4l BEAE Hiom

Soitt. & ¢i7e] BAg ojsfstn AUH o olof
B A4S o St thatel EEY A7l
G*Power 3.1.9.7 T2 1L o]gsjo] FELE A=

S HSRARAE ol8R FASE 7IeeE
FE .05, 449 95, &3] 15, A5 12708

dAgsto] Atelgct. 1 Axd dto] B 3& EEE
B L 18470 AEERlon gt
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Fstel 21288 Wislgch. jEE YEAE BF 3
Soto] YT SUA 138 AT 1998S Ty
o= 79 B4 Aus AXst

3. 87 £

1) Yutsol 54

AerAQl B4 FE2 Y, uo], AT o, Fw
FF, 3, QA A, IEEA, I8 g, € Foi=
TEE F 9FTolAt

2) Wlaszt

A7) &5 Bandura (1977)7F AASE /Hgoz
7iQlo] 54 BRE GASHe § BaT FELS 43H
o YT 5 Qlrke A4l Lo tig Alde 9

uRitt. & A9 Ar|asd 34 =7 Sherer &
(1982)°l 9J3f gkt =45 Hong (1995)°] 74 *

Hebsto] Aot HEEE HAFT =R B
t}. Sherer 5(1982)°] Jsf NdE &5 =7
v kA z|as7 B3k 1770, /\}9,]14 A7 857

23 Gl FAE0] 9tk £ A7 o] 5 Q9w &
ES 78RO Wil 2 Bue We 1
24 ek 19oIA] TS Ik S 5 Likert

A2 JH7t #5245 a0l =52 vt
ot M 9A] =79 Cronbach’s egb 860|301,
Hong (1995)2] A7olAle .89%oH & dAyoAe
959t

g A B &TE?}OF— 7Hg oz :anx%o]—r /ﬂ.,.]ﬂ
S FE= A% @ HA AEE 9ulstciSchaufeli et

A]
al.,, 2006). AFHol= Schaufeli 5(2006)°] 7Hdst
3 Kim 5(2017)°] Hdi‘éﬁ BYEs A5 ==
Brrstth = e g 38 @4l 3EY, EF 3w
Fog 599 37H§ 48 9wdoltt. &4 22
T HE gF 0dold Y =4 o7 T7H
Likert X2 A&7} =842 Loy}l =99 o
oeteh =] B HES Kim 5{(2017)9] A+
oA AF%E Cronbach’s et 91012, & AF=

A
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U5t ol Fole L gk oz o ololel Al
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Q1 49 WEEE =ole AHE YURtHKim &
Park, 2008). 93 49 ¥+ Kim¥t Park (2008)
o] /it =15 ARSI g Ee 4709 St
godoz FAHo] 9lon o7} F3 8%a} ol-of
7t 48 8T, 4-4% o3 95T, Ay WUt 48
FoE F 298Foltt. &4 B2 Ay I1¥A gt
1358 v :L‘j:j—‘:} SATAE 53 Likert =R,
57t 225 A 49 #F0] 22 et Kim
3} Park (2008)2] A7ollA =7te] AF% Cronbach’s
- 93019em, B A= 959t

AT 22 Y] A &3Sl 23
A&Hos HEEEE fLshs FHAT AZ2TE 9
o]t Mitchell et al., 2017). Z2FAZEE  Reitz
(2014)7} v]= ZIBARE tjArC.Z 7St =315 Choi
9} Lee (2017)7} 3= 71’£’\P—°ﬂ7ﬂ Aol s 4
sto] BFEel AlFEE AES =R &Y o)
g T7e 23 AP 72 2F 99 5=, X9
AE At 289, 4R ©9 A4k 3EFPeR F
17830t 24 B2 Hs 184 ot 1384
£ J89¥ 587HA 53 Likert &2, 47t 225
& AL =52 9uEith Choi®t Lee (2017)
9] diLoA] AE|E Cronbach's @3k .870]3.0H,
B AFo M= 8701t
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o FZoAR7|H
ol A, ABA, FANE WA HIAELS
AgHos HEAS AHsGon, BE ol vxs)
£ RIRM) S9E YRT YEAS AT Fol 54
& molrw A7 o] Srstn,
# Q7% DSt JlegReeliuslel s B3
23 T WAEATHNo. 2025-2-05). A
T B 3ol 27, VW B Yy,
sa} A7 A3 W), o 28 A, AT ol
oS3t 918 89, AR A7 B olgo)
L Ag 34 2 A7) AR 5 gAs

AT Fojzrt A SolME A&3 AL

e

o B =2 ¢
ro" 2 R

12
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ﬁjgoﬁJ:rEEﬁJ}nkm_mr{nmlm
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rr

B8 Hol7} ololAES Boi. AE STL 1)
8, oy PAoR FyHl RS 4ET & Ak
BL SolEA RS sjgon, $EAAL 4%

GBS ATsac 208 A=t ggsslel 2
JoI9L, A7/t FRE F BE ARt 47 W79
o golrt.

B ool H AFE [BM SPSS Statistics 28
(IBM Corp.) 71 Z2I3Z ol-gsto] w4& HYst
Aot FAFR BA B4 o3t At
« A, IR dutd B4 REEAE MEgR

ARSI, FQ AT WP Axs Py #EW

A= AASFA.

« A, AFHERY Gury B0 wE Ar|asi
ARG, A 49 3, AFALL 9 AolE &
olsl7] 98 E=HEE t-AZ(Independent t-test)

AAEAEA (One-way ANOVA)O &2 EAI51S

AFE AZL Scheffe testiHE o]-85}9c) F8

AT B A BEE Aot H=(skewness)2t

A (kurtosis)E& T-oF4Lt.

AR, AT, HREe

yua

U 4o 79, NTE

2E 219] BAS HeTE] 918 Pearson JTEA
2 HABSIT.

C A, DN B, A\ESE, ARG, U 4l
#go] ARATLEA VAL FFS Helsh] )

A3 AEA (Multiple linear regression)2 Al
Potgor, FAEAY 7P FF oFEE s

QsAtel AplEEE, ARG,

g RxFe] A, SEAMY, B84 9 thETAA
(variance inflation factor [VIF] <10)2 HESIL}.

1. CHAXIS) QEES S4T X2 o7 Bi4o

ALY AgES ool 97%, B 20t 19.1%,
30t 52.3%, 40tH o2 28.6%%tt. AL AEHi= 7
£ 59.8%, Tt = A7t 63.8%% 2, TAFSHY
ol dHeo] 89%tt. ¥ AL 1~59 wwt
14.6%, 5~109 "%t 30.6%, 10~209 o]qt 34.7%,
209 o2 20.1%%h THRAE ESTE 40.7%,
Wt s 22.6%, 7t 7P SAMEA e 19.1%,
QT #HE 17.6%At. +F e THIF7F 65.8%
0|1, AJTEF= 34.2%ATt A ¥ FofE 300
~4009HS W= 7ESAE 58.3%, 400~5009H
32.7%, 5009 ¥ ol 9%ATt.

At 8 AT ¥MPY A= AV BSHE 5
A el 3.57+0.594, AFEYE 64 T
2.87+0.80%, 43t 49 +F2 53 v 3.04+
0.75%, AFA2r= 57 THol 3.24+0.48% 0]k
(Table 1).

2. QUK SN0 W2 xP|E5Y, HPHS|, Ut
so| 28, MREITO| 20|

B AT dRe) A7 Es ke sHE(F=5.47, p=.005),
A BE(F=3.05, p=.030), EFoI(F=4.49, p=.012)
of wat Folgt ztol7t USATh AR A7 At e
At sk 7hSAL AAAEE2 204 ol ZESAE €4
o= 5005 ¥ oAl B A7|AsHol =9kt
AR Aol AF(F=12.28, p<.001), A& (t=-2.99,
p=.003), EW8F(t=2.47, p=.014), sFE(F=20.11,
p<.001), YA AZ(F=12.59, p<.001), &% FH
(t=-3.52, p=.001), ¥ F(F=17.69, p<.001)°l wh=}
|5t 27t Atk A A At 409 o3
oA 92 AgdY sAEd R4 H4rt
o =%, 718 B, St e AS gEA A

2o] 3, Yo/t eSS HRAY W47t Bk
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Table 1. General Characteristics of Subjects (N=199)
Variables Categories n % M+SD
G Male 6 3.0
ender Female 193 97.0
20~29 38 19.1
Age (yrs) 30~39 104 52.3
>40 57 28.6
) Unmarried 80 40.2
Martial status )
Married 119 59.8
Religion Yes 72 36.2
No 127 63.8
Associate’s degree 22 11.0
Education level Bachelor's degree 150 75.4
Master's degree 27 13.6
1~5 29 14.6
Clinical career (yrs) 510 ol 306
10~¢20 69 34.7
>20 40 20.1
Medical ward 45 22.6
) Surgical ward 35 17.6
Working department . . .
Comprehensive nursing care unit 38 19.1
Special unit 81 40.7
Shift Shift duty 131 65.8
Fixed duty 68 34.2
] 300~¢400 116 58.3
Xg”&g'oy e 400~(500 65 32.7
>500 18 9.0
Self-efficacy 3.57+0.59
Study variables Work engagement 2.87+0.86
Work-life balance 3.04+0.75
Job embeddedness 3.24+0.48

M=Mean; SD=Standard deviation

At 49 #32 SHE(F=3.30, p=.039)% L5 %‘
B(t=-2.05, p=.042)°1A4] +9Jgt Zjolg BRI 5
Aot A AR A3t A sk 9] HSAE LEQW
SAtET, AEER ISAPE WoiER ZRSAbEc
A3t 4H9] 8 Hevt o w94

AL = 2W(t=2.07, p=.040), }2(F=6.87,
p=.001), &F Fe(t=-2.39, p=.018), 4 F(F=7.92,
pCO0DANIA Fogt Ztol7h ATt AL A At &
W7F Sl SAPE gl ZheAbEL FRAEET) &
At AAb s SAL dE, EF7 2425
ARALE7E EUHTable 2). 2e A7 H59] 9=
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3. thRe| A7 |asa, HFEol, Ldt o2 7
A

NSATE 7io| 4R

o] A7\ a7, ARG, Azt 4o #9, A
FHSE 19 JUBAR BAU I, qrdane
A5 (=33, p(OD), ARE(r=.66, p(OD), &
S 4 BYC=37, pLODT 242 HOIT ol A
AL Q. A EEAT AR we4E, o



Table 2. Differences in Self-Efficacy, Work Engagement, Work-Life Balance and Job Embeddedness according to General Characteristics

(N=199)

Variables Categories Self-efficacy Work engagement Work-life balance Job embeddedness
M+SD t/F(o) M=£SD t/F(o) M=£SD t/F(p) M=+SD t/F(p)
Gonder Male 350+067 -032 3.19+073 093  330+046 084  3.32+0.45 0.44
Female 358+059 (752) 286+086  (3b5)  3.04+0.76  (401)  324+048  (661)

25~29° 3.65+0.50 2664071 1298  3.23+0.63 3.25+0.49
Age 30~29° 3.50+0.56 (11';% 2.70+0.79  (.001)  3.04%0.77 (11'2?) 3.18+0.43 (21'12)

>40° 3.66+0.68 3.32+091 ablc  293+078 3.34+0.54 '

Martial status Unmarried 3.52+0.56 -1.17 2.65+0.76 -299  3.10+0.70 0.84 3.23+0.45 -0.25
Married 361+0.61 (243) 3.02+0.89 (003) 3.01+0.78 (401)  3.25+049  (801)
Religion Yes 358+056 018  3.07+0.78 247 311070 098  333x040 207
No 357+0.60 (857) 276+0.88 (014)  3.01+0.78 (327)  3.19+0.51 (.040)
Associate’s degree® 3.50%0.72 547 3.04£0.88  20.11 2.84+0.96 3.30 3.27+0.47 6.87
Education level Bachelor's degree® 3.563+0.56 (.005) 2.69+0.76  (.001) 3.02+0.72 (.039) 3.18+0.45 (.001)
Master's degree® 3924052 ablc 372082 ablc’ 336+068 ac  3B4+055  b{c

1~(5° 3.56+0.51 2.62+0.71 3.16+0.65 3.22+0.53
inical coreer (1) 5~(10° 3.59+0.55 (?dgg) 2.58+0.71 (1_20'8% 312+072 084 315040 250
10~¢20° 3.44+0.64 o/ 286+0.84 ) g 298081 (472)  3.23+0.42  (063)

>20° 3.79+0.57 3.52+0.87 2.95+0.77 3.41+0.60

Medical ward 3.56+0.50 2.82+0.70 2.89+0.70 3.16+0.50
Working departrment Surgical ward 3.60+0.61 0.34 2.69+0.91 1.09 2.98+0.77 1.19 3.22+0.41 0.73
Comprehensive nursing care unit 365+058 (797) 3.03+084 (357) 316+0.75 (314) 330+046 (535

Special unit 3.54+0.63 2.90+0.92 3.11+0.77 3.26+0.50
Shit Shift duty 352+058 -189 272+0.80 -352 297+073 205 3.18x044  -239
Fixed duty 3.68+060 (061)  316+0.90 (001)  319+0.77 (042) 336+053  (018)
_ 300~¢400° 356+054 449  266+074 17g9  3.10£0.71 3.18+0.46 792
Xg”&g'oy xg,?)me 400~(500° 349+067 (012  300+085 ((001)  3.00+0.81 (_04183) 324+045  ((001)
' Y500° 3.95+043 ablc  381+091 ablc  286+077 3.64+049  ablc

G81

" Scheffé test; M=Mean; SD=Standard deviation
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FFRANTSER] AM40E H2T @

3} 49 FYS FYHOR ANVRE AT e 19692 20 FpAY WA B4l Frmy
=QItHTable 3). ot S8¥S 7 534S RIS A3t BARAA]
SVIPE 1.113~4.1652 YER} 534149 24
4. UIMRe| Xp7|&s2, 2FEo|, Uut 49 «# 7t G Ao gRIF. IARYY] FAS AT
gO| ARAZL0| OXl= I g A3, IAEEE FAZHCE [o5t3] o (F=20.76,
p<.001), 239 g2 50%= YEFHTHR' =.50).
gAY ARRRoe] Qe uA 89S BA AT Weet A s BAOIA HRHane §
g Adls oS 2 oS ARA 34 3RS ot WAV 1" Fw, T, 45 FH, €598
o 712 e AESkch WA ATEL Ak SYweR welel UEAARSEE A £
Sle) 5 P-P EEE ARG 2, Bl /gl An IRHIo] P uAL Wik ZRA(g
Ao hAR ZHSHA BESIIh E3 B2ESE S =61, p<.001), Lt &9 FH(B=.25 p{.00D)=LE
ah BEsh A RS Solsh A3k 7L 02 Uehgton, HRdole dut 4] #Yo] 24 4
FHoE BT ojd glo] 124 RExste] FEAMS TR 290 vl A|asd, S, oY, 2
W 494 o] XU Durbin-Watson 54 Ful, U Fol HRHIES] FAH0R fojujs
Table 3. Correlations of Study Variables (N=199)
. Self-efficacy Work engagement  Work-life balance Job embeddedness
Variables
r (o) r (o) r (o) r (o)
Self-efficacy 1
Work engagement 47 1
939 (.001)
) 35 .25
Work-life balance (001) 001) 1
.33 .66 .37
Job embeddedness ((.001) (001) ((.001) 1
Table 4. Multiple Regression Analysis of Factors Affecting Job Embeddedness (N=199)
Variables B SE B t e
(Constant) 2.07 21 9.88 <.001
Religion Yes 0.02 0.05 0.02 0.33 746
(ref. No)
Education level Bachelor's degree -0.01 0.08 -0.01 -0.08 .934
(ref. Associate’s degree) Master's degree -0.07 0.11 -0.05 -0.65 518
Shift )
(ref. Shift duty) Fixed duty 0.01 0.05 0.01 0.11 .909
Monthly income 300~¢400 -0.14 0.10 -0.15 -1.41 160
(10,000 won)
(ref. >500) 400~¢500 -0.18 0.10 -0.17 -1.78 077
Self-efficacy -0.04 0.05 -0.05 -0.77 441
Work engagement 0.34 0.04 0.61 9.19 <.001
Work-life balance 0.16 0.04 0.25 4.30 {.001

R¥%(adj R)=.50 (.47), F=20.76, X.001
ref.=reference; B=unstandardized coefficient; SE=standard error; adj=adjusted
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ABSTRACT

The Effects of Self-Efficacy, Work Engagement, and Work-Life
Balance on Job Embeddedness among Nurses in Public Health
Institutions

Kim, Ji-eun (Registered Nurse, Veterans Health Service Daegu Hospital)
Kim, Yongsuk (Professor, Nursing Department, Daegu Haany University)

Purpose: This study aimed to investigate the effects of self-efficacy, work engagement, and
work-life balance on job embeddedness among nurses. Methods: Data were collected from 199
nurses working in public health institution between August 4 and August 25, 2025. Descriptive
statistics, correlation, and multiple regression analyses were conducted using SPSS 28. Results:
Self-efficacy and job embeddedness showed moderate mean scores, whereas job engagement
and work-life balance had low mean scores. Job embeddedness was positively correlated with
self-efficacy (r=.33), work engagement (r=.66), and work-life balance (r=.37). Multiple regression
analysis identified work engagement (8=.61, p{.001) and work-life balance (8=.25, p<.001) as
significant predictors, explaining 47% of the variance. In contrast, self-efficacy (8=-.05, p=.441)
did not have a significant effect on job embeddedness. Conclusion: Promoting work-life balance
through improved working environments and a positive organizational culture is essential.
Specifically, these findings suggest that work engagement is the most influential factor in job
embeddedness. Hence, strategies that promote work engagement are crucial for ensuring nurse

retention and job continuity.
Key words : Nurses, Self-Efficacy, Work Engagement, Work-Life Balance

* This paper has been revised and supplemented based on the 2026 Master's thesis of Ji-eun Kim from the Department
of Nursing, Graduate School of Daegu Haany University.
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